Peer/Self Evaluation Form 

Name:

Theme:

Enter the members of your group (including yourself) that you wish to evaluate in the space provided below. 

On a scale of 1-10 (1-completely unsatisfactory, 10-completely satisfactory), rate the extent to which yourself and each group member satisfied his or her performance measures; you can find the criteria stated on the reverse side of this paper.

If a peer is receiving a sub-par evaluation, it is the group’s responsibility to communicate this to the individual(s). As well, each group member needs to assure themselves of the groups perception of their participation....ask and discuss!!!
Notice that all performance measures are equally weighted: 1/10th each. Add up the points and put the total in the “Total Score" box.

Take this very seriously...this will impact your peer’s grade for this assignment
	Names →
	Self
	
	
	
	
	
	

	#1 Show up to meetings?
	
	
	
	
	
	
	

	#2 Meet deadlines?
	. 
	 
	.
	. 
	.
	
	

	#3 Help in problem solving?
	. 
	 
	.
	. 
	.
	
	

	#4 Volunteer?
	. 
	 
	.
	. 
	.
	
	

	#5 Dictatorial?
	. 
	 
	.
	. 
	.
	
	

	#6 Special tasks?
	. 
	 
	.
	. 
	.
	
	

	#7 Quality of Contributions?
	. 
	 
	.
	. 
	.
	
	

	#8 Resolve disagreements?
	. 
	 
	.
	. 
	.
	
	

	#9 Quality of work
	. 
	 
	.
	. 
	.
	
	

	#10 Overall?
	.
	 
	. 
	.
	. 
	
	

	Total Score
	 
	 
	 
	 
	 
	
	


Criteria

1. Did you/your group members’ show up to all meetings ready to work? If they had to miss a meeting after they had agreed to it, did they email or phone at least one group member who was going to be at that meeting to let him/her know they wouldn't be there? 
2. Did you/your group members explicitly (either verbally with group members or through email) agree to task deadlines and complete their individual assignments by those deadlines? If those deadlines couldn't be kept, did the member call someone else in the group to let him/her know and set a new deadline? 

3. Did you/your group members help you in completing your tasks when you encountered problems? Did they help you think of alternate solutions to help get the work done? 

4. Did you/your group members volunteer for task assignments rather than avoid them? 

5. Keeping #4 in mind, did you/any of your group members take on more than their fair share of work thus keeping others from getting involved? Were any group members unnecessarily dictatorial in telling others what to do? (would be a lower number than the other categories)

6. Did you/your group members take on special tasks and responsibilities (such as, typing the document, structuring the PowerPoint, organizing meetings, editing the document) in addition to their group tasks? 

7. Did you/your group members complete their tasks to the satisfaction of the group? Did their contributions have to be substantially edited or supplemented? Did they follow the guidelines established for the group? 

8. Did you/your group members resolve disagreements successfully? Did your group work as a team? 

9. Did you/your group members provide research information to the satisfaction of the group? Was their research information relevant and of high quality?  Did the research information follow the criteria established for this project?

10. What is your assessment of the overall contribution of yourself/each group member?

IF YOU DO NOT SUBMIT AN EVALUATION FORM, YOU WILL PENALIZED ONE LETTER GRADE!!!!!!!
